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Rationale.—One of the teachings of Confucius (551-479
B. C.) says, "One man of perfect virtue, wishing to establish
himself, seeks to establish others."^ Zen, a way of life
derived from the teachings of Buddha (563-483 B. C.) points
out that each man will perish, and we must all perish in our
2
allotted time. But the continuity of our existence in this
world and our salvation in the next is dependent on the aid
and assistance that we give to and get from others.
The concern about the welfare of other human beings is
directly illustrated in the Old Testament, the source of our
Judaic heritage: its teachings are concerned with one's
responsibility for his brother. Christ gave us the Golden
Rule: Do unto others as you would have them do unto you.
Christianity, moreover, holds as one of its basic tenants
the brotherhood of man.
It seems clear* then, that mankind has sincerely tried
to make applicable to the human condition the ideal of
^Frederic Spiegelberc, Living Religions of the World





brotherhood. The ideal is expressed in his major religions:
it is a time honored idea that human beings striving with
others may benefit themselves and their brothers. When
there is in the heart of an individual loyalty to the belief
that all men are created equally, that individual is a human
being who accepts the equality of all human beings, an
equality that must not be judged by any conditions except
the "self," the humanity of other individuals. Human worth
or the dignity of personality allows for no variation in
terms of respect and concern in spite of variations in
economic, intellectual, or social status.
Although there exists in our society an abyss between
the ideal espoused and our performance, a fact pointed by
Spiegelberc, who states:
In the Western world we had great ethical
systems, all more or less based upon the
Christian theme of love for one's fellowman,
yet for 2,000 years Western mankind has
suffered from its inability to fulfill
these ideal systems. The failure to do so
is rooted in the endless dualism of the West,
which divides man's spirit from his body.
We completely lack a universal system of
human behavior, clearly worked out and
applicable to all situations.^




the Western World. In our society, it is considered normal
practice for the public to give to causes, and make financial
contributions to the poor and needy, in short, to be con¬
cerned about the welfare of our brothers. This idea motivates
the leaders in the Federal Government, with its vast repertory
of wealth, to become increasingly concerned about the welfare
and conditions of the economically poor and in this decade
is endeavoring to aid those whose incomes are clearly in¬
adequate for maintaining a decent standard of living. The
Federal Government has seen fit to launch programs that help
people in lower socio-economic level, by appropriating large
sums of money earmarked especially to help the culturally
deprived and socially disadvantaged. Ultimately, it is
intended that these programs will aid the poor to be producers
rather than recipients of Federal Largesse, as well as to
improve their self-concept.
Reaching the lower socio-economic group is a vital
concern of professional groups and the more enlightened pub¬
lic agencies. The increasing recognition that there exists
a multitude of people with unmet needs has resulted in the
development of national programs, designed to help meet
their needs. The aim of the NYC program, one of many such
programs, is to look at the total problem of the adolescents
in the United States whose needs are the greatest.
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The Economic Opportunity Act of 1964 was passed by
the Eighty-eighth Congress on August 20, 1964. The declara¬
tion of the purpose of this act is:
The United States can achieve its full
economic and social potential as a nation
only if every individual has the oppor¬
tunity to contribute to the fullest extent
of his capabilities and to participate
in the working of our society. It is
therefore the policy of the United States
to eliminate the paradox of poverty in
the midst of plenty in this nation by
opening to everyone the opportunity to
live in decency and dignity. It is the
purpose of this act to strengthen, supple¬
ment, and coordinate efforts in furtherance
of that policy.1
Included within the act were provisions for several
types of programs: Neighborhood Youth Corps, Work-Training
Program, and Job Corps. Basically, these programs were de¬
signed to help the people in the lower socio-economic level.
The Neighborhood Youth Corps Program is administered
by the U. S. Department of Labor. Through this program, jobs
and income are made available to disadvantaged young people
aged 16 through 21 who might otherwise drift into unemploy¬
ment and a lifetime of frustration.
The purpose of the Neighborhood Youth Corps Program was
^U. S. Office of Economic Opportunity, Community Action
Program Guide, Vol. 1 (February, 1965), p. 16.
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to provide useful work experience for unemployed young men
and women through their participation in work training
programs so that their employability might be increased and
their education continued. The program seeks, above all
else, to develop the skills and capabilities of those now-
living so they might share more fully in the abundance of
our economy.
The work performed by these enrollees must be socially
useful and necessary. It may be part-time for those who
are attending school and unemployed. The work training must
emphasize work, discipline, and general employability. This
program will provide optimal opportunity for these partici¬
pants in experiences and work know-how that eventually will
be of help to both the individual and the community.
The target of the program is to meet the needs of
persons whose family annual income is under $3,000. Income
at this amount or less places the family in the lower-socio
economic group, where poverty is most prevalent.
The basic philosophy of the Neighborhood Youth Corps
Program, in planning to meet the financial and educational
needs and interests of the individual, demands that necessary
steps be taken to alleviate poverty and to help to make
working and living conditions of the adolescents in schools
and community less burdensome.
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School officials, in selecting youth for the program,
should give priority to the youth for whom the Neighborhood
Youth Corps Program could be the deciding factor in their
access to sources of earning income so they need not drop
out of school in order to earn a livelihood.
Because of the number of people involved in the
Neighborhood Youth Corps Program; the amount of money appro¬
priated for the program; the nature, conditions, and importance
of the work performed by participants in the program, the
writer believes that an evaluation of the Neighborhood Youth
Corps Program and its effectiveness in a given locale should
be made, and has therefore undertaken this study.
Evolution of the problem.—There is a general agreement
with the objectives of the Economic Opportunity Act of 1964
on the part of the public. Once beyond the objectives,
however, opponents of the act express strong disagreement
with many of the methods employed in an attempt to attain
the objectives. The NYC, being one of the major provisions
of the act, has been subjected to serious criticism.
This researcher developed interest in this problem
while working as a counselor in a public school where NYC
enrollees were students. The enrollees seemed to evince a
desire to learn; they seemed to be highly motivated; and
they showed changes in behavior patterns. From those casual
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observations grew the desire to study the effectiveness of
the NYC program in a particular setting with special emphasis
upon the extent to which objectives were being met.
Contribution to educational knowledge.—The writer is
of the opinion that this study will reveal significant
findings that might aid in the effectiveness of the NYC
program, and foster broader participation by the school and
the community.
Statement of the problem.—The problem involved in
this study was to determine the effectiveness of the Neigh¬
borhood Youth Corps Program as revealed by the opinions of
NYC participants and supervisory personnel.
Limitations of the study.—This study was limited to
the participants in the NYC programs in Reidsville, Claxton,
and Statesboro, Georgia. The writer recognizes the limita¬
tion of the number of participants who form the basis of
the study; however, all of the participants and supervisors
in the area were utilized. The validity of the questionnaire
was recognized as a limitation, also.
Purpose of the study.—The purpose of this study was
to investigate the effectiveness of the Neighborhood Youth
Corps Program in terms of whether or not it is meeting the
needs it was designed to meet.
More specifically, this study attempted to attain the
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following objectives:
1. To determine the number of persons who
have participated in the NYC programs
in Reidsville, Claxton, and Statesboro,
Georgia.
2. To ascertain the opinions of the enrollees
of the value of the experiences provided
by the NYC.
3. To determine if the work experiences
provided by the NYC program have been
profitable in terms of money for the en¬
rollees .
4. To determine the value enrollees believe
can be derived from participation in the
NYC program.
5. To ascertain the opinions of enrollees
of relationships they have with other
people on their job.
6. To determine if the NYC program has in¬
fluenced the enrollees not to drop out
of school.
7. To determine whether the enrollees
observed safety practices and adhered to
rules and regulations when employed in
industry or in places where safety is
a serious problem.
8. To determine the number of enrollees who
talked with their parents about the
Neighborhood Youth Corps Program.
9. To determine the opinions of supervisors
toward expanding the NYC program.
10. To determine the opinions of supervisors
of the quality of work performed by the
enrollees.
11. To determine if the supervisors believe
the enrollees should decide if they should
work longer or shorter hours.
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12. To ascertain the number of supervisors
who would recommend the NYC enrollees
for future employment.
Locale of the study.—This study was conducted in Reids-
ville, Claxton, and Statesboro, Georgia.
Method of research.—The descriptive survey method of
research was used, employing the use of questionnaires.
Subjects, instrument used in the study.—The subjects
involved in this study were a group of 60 students and 30
supervisors who were participants in a NYC program in South
Georgia. These participants were selected from the total
school population who were working with the NYC program. The
instrument used in this study was a questionnaire designed
by the writer with the aid of the faculty. A copy of the
questionnaire is included in the appendix of this report.
Definition of terms.—The definitions of basic terms
used in this study are:
1. "NYC" means Neighborhood Youth Corps.
2. "Participants" refer to students enrolled
in the NYC program.
3. "Personnel" refers to supervisors.
4. "Supervisors" refer to adult personnel
to whom NYC enrollees were assigned for
job placement and supervision.
Procedural steps.—The procedural steps in conducting
this study were as follows:
1. Permission to conduct this study was
secured from the superintendent and the
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director of the NYC program.
2. Literature pertinent to this study
was reViewed.
3. A questionnaire suitable for collec¬
tion of data was constructed. This
questionnaire provided for tabulation
of data which revealed characteristics
stipulated in the purpose of this
study.
4. The questionnaires were mailed to the
participants and returned to the
writer. Data collected from the ques¬
tionnaires were compiled, analyzed, and
interpreted.
5. Findings, conclusions, implications, and
recommendations were included in the
finished thesis.
Survey of related literature.—No recent status study of
the Neighborhood Youth Corps Program has been found and litera¬
ture pertaining to the program is limited. Local programs make
evaluations direct to the Federal Government in their respec¬
tive reports. These reports are filed in Washington and have
not been made available for public distribution.
It is the opinion of many people that during the two
years of its operation, the Neighborhood Youth Corps Program
has made for itself a worthwhile place in our society. In the
effort to combat poverty in a land of plenty, in a nation
considered as being the richest and most prosperous nation on
the face of this earth, the Neighborhood Youth Corps Program
is considered as an effort to find the most effective way to
help poverty-ridden people, especially youth.
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In addition to meeting some of the prime needs of
youth, the purpose of the work of the Neighborhood Youth
Corps participants is to meet the needs of employers as well.
Every effort by supervisors should be made to keep abreast
of the changes in business and to provide the necessary
skills and knowledge for initial employment of the partici¬
pants .
In a recent address, the Commissioner of Education,
Harold Howe, II, expressed the belief that it is necessary to
turn to a new partnership for education: a partnership
between schools and industry.^ The Neighborhood Youth Corps
Program is an attempt to effect this partnership.
If our economy is to survive and our gross national
product is to increase, then we need to take a second look
at this partnership of schools and industry.
Mayors and officials across the nation — in the North,
South, East, and West — in small villages and large cities,
and vast metropolitan complexes, praise the NYC for its
ability to reach out and actively help so many. From San
Francisco to New York, the comments reveal the same thought.
^Harold Howe, II, U. S. Commissioner of Education,
Speech Before the Georgia Vocational Association, Atlanta,
Georgia, March 18, 1966.
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a "thank you" to the NYC for helping to mold reflective,
mature young people from those previously thought to be
misfits. This mature reflection and depth are certainly
revealed when a youth can say, "I have learned what deter¬
mination is and how it defeats disappointment." Or, "I have
learned that friends are easy to find if you work in the
right place," or, "I know now there is something that lies
ahead of me," or, "it has given me a broader understanding
2
of the world around me." For these and thousands of other
youths, the Neighborhood Youth Corps is a lifeline to lift
them out of a sea of poverty on to the solid land of a
better future.
The Department of Labor evaluates change in participants,
and notes:
The feeling of self-respect that comes with
getting a job seems to be at the very core of
the change in these young people. Some looked
indifferent and tough or filled with distrust;
others had a lost look about them. Like those
who came before them, most were unkept young
men with shoes running over at the heels, or
young women with an abundance of make-up and
chewing gum. In contrast, those now working
in NYC jobs look like junior executives, the
U. S. Department of Labor, From a World of Poverty to a




men in tab-collared shirts, ties, and coats
with shoes polished to a glittering sheen.
The young women look like teenage fashion
models in simple suits and dresses, hair
neatly groomed and well-scrubbed faces.^
Inherent in this evaluation are self-respect and personality
changes that have been effected. Change is necessary for
improvement, and these young people are rapidly becoming
aware of these changes in themselves.
Work performed by the Neighborhood Youth Corps enrollees
is not in competition with that performed by workers present¬
ly employed or seeking jobs. The activities of the NYC are
confined to work for the public benefit that otherwise would
not be done. This useful work permits thousands of our
young people to earn their self-respect by earning their way.
It appears that those employed on the NYC program will
realize tangible results from their work.
A boy in Camden, Arkansas, wrote these words
of shattering desperation. "There we stood.
No one caring and no one helping. Teenagers
all by our-selves that didn't know how, didn't
know where, needing a chance to show what we
could do."
After he enrolled in the Neighborhood Youth
Corps, he wrote, "I can't begin to tell what




To pay for my bills at school and help
my family with food."l
His story is a familiar one. The theme is repeated by
teenagers all over the United States who participate in the
Neighborhood Youth Corps.
These enrollees are youth who live on the grey streets
of big city slums, in faded mountain huts, in small towns,
where Main Street is a dirt road. They represent all ethnic
groups, but are common in problems of lack of money, lack
of middle class culture, and lack of employable skills. They
and their families have little or no money, and are even
poorer culturally and socially. They need help — jobs
2
today and a chance for a better tomorrow.
Thousands of people across the country contribute time
and talent to supervise and counsel; to plan, develop, and
carry out projects. Business, labor, and industrial leaders
place NYC participants in jobs. Teachers and superintendents
contribute to develop flexible school schedules that will
enable needy students to take on part-time jobs.
1
U. S. Department of Labor, The Story of the Neighborhood
Youth Corps (Washington, D. C.), p. 1.
2
U. S. Department of Labor, Remedial Education for NYC
Enrollees (Washington, D. C.), p. 1.
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Secretary of Labor, W. Willard Wirtz states:
A fundamental aim of the Neighborhood Youth
Corps is to provide disadvantaged youth with
a full range of services that lead to self-
sufficiency in our complex society.
It is a fraud on young men or women to give
them six months' work if at the end of that
time they are still unable to get a job be¬
cause they cannot read or fill out a job
application. It is dangerous to raise the
hopes and aspirations of the most seriously
disadvantaged young people and then let them
go away no closer to self-sufficiency than
when they came — and it mocks the high
purpose of the Economic Opportunity Act.
We must make sure that each individual will
get the maximum possible benefit from his
Neighborhood Youth Corps existence.
This means an array of supportive service;
remedial education? health services;
intensive counseling; sensitive and competent
supervision.
This takes money. Even more, it takes
imagination, energy, and combined efforts
of a whole community.^
The long-range potential of the young people in NYC is
always changing. We shall reach the state of the "Good
Society" if at all, only if we recognize that education of
the present population must not be limited by the past or
present horizons of these NYC enrollees. Presently they are




similar opportunities must be extended to other young people.
To eradicate poverty in America or merely to bring
down unemployment considerably is a time consuming business
which will not be accomplished except over a number of years.
Every year and every month that unemployment is high, poverty
will increase and chances of overcoming the difficulties
will be diminshed. Once the start is made, it is believed
the pace will pick up, the attack will gain momentum, and
final victory may become more than a hope in the war on
poverty.
The form the Job Corps will take was described recently
by the man most familiar with its contours, chief planner
Vernon Alden. The 41-year-old president of Ohio University
has been working with volunteers from business and academic
world in drafting working plans for the corps. According
to this plan, most Job Corps participants will come from
city slums, though impoverished rural areas also will
contribute a large percentage. And not every unemployed
teenager will be admitted. Interviewers will sift out nar¬
cotics, addicts, habitual criminals, and juveniles with a
history of delinquency.^ Since the NYC and Job Corps are
1
"Putting Teens to Work," Business News Week (June 6,
1964), p. 82.
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both provisions of the Economic Opportunity Act of 1964,
perhaps if this plan is adopted, only the most desiring
youths will be selected for these programs.
Champagne's study of enrollees in a Manpower Develop¬
ment Training Program relates to the present study. The
writer agrees with Champagne who found no article specific
enough to be of significant value in answering the questions
of job needs of underprivileged people.^
Champagne found that there was greater discrepancy in
job attitudes of Negroes and whites as opposed to attitudes
2
in a second group that was divided on the basis of sex.
A second significant finding was that underprivileged groups
consistently placed less value on extrinsic factors, for
3
example, wages, than on intrinsic factors.
In the writer's opinion, the most significant finding
of Champagne's study was that these underprivileged people
held significantly different values with respect to what
they should receive from their work than their more privileged
fellow citizens. Their lack of steady employment has produced
1
Joseph Champagne and Donald King, "Job Satisfaction
Factors Among Underprivileged Workers," The Personnel and




needs that the employed individual failed to experience.
The employed worker has a feeling of security and personal
worth that the unemployed worker does not experience.
Milton Hall found that the longer the period of un¬
employment for the unemployed worker, the more emphasis he
placed upon psychological needs as opposed to extrinsic
factors such as amount of money he received from a job.^ The
important fact to keep in mind is that the underprivileged
worker placed a greater value upon intrinsic factors such
as security derived from a job, a feeling of worth and
self-satisfaction even though it would appear, in the writer's
personal opinion, that these needs can be met by economic
reward.
Centers would agree with this position because he
found that the higher socio-economic individual does not
manifest a high security need which, in his word, "is so
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characteristic of the lower socio-economic individual." It
seems reasonable to assume that the former group has met
this need through such experiences as steady employment,
personal accomplishment, and self-satisfaction. Patterson
^Milton Hall, "Attitudes and Unemployment," Journal of
Applied Psychology, XXVIII (October, 1964), 321.
2
R. C. Centers, "Motivational Aspects of Occupational
Satisfaction," The Journal of Social Psychology, XXVII
(August, 1948), 151.
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elaborated on Centers' conclusion and believed that the
underprivileged worker assumes a dependent role and clings
to it for fear of losing what security he has.^
This researcher believes that unemployed, low-income
and Job Corps groups possess characteristics that are very
similar to those of participants in the Neighborhood Youth
Corps Program. The enrollees' experience is expected to
be a first step that will enable them to return to school,
undertake skill training, or hold regular jobs.
The basic objectives of the Neighborhood Youth Corps
are:
1. To significantly increase the employa¬
bility of enrollees by providing an
opportunity to experience meaningful
work in a public service.
2. To help these youth make a new assess¬
ment of their interests, aptitudes, and
abilities, and to encourage the out-of-
school youth, when feasible, to return to
school.
3. To give these deprived young men and
women an opportunity to develop a great¬
er feeling of self-worth by taking part
in work which has value for the community.
4. To use this program as a means of develop¬
ing citizen concern and support for more
1
C. H. Patterson, "The Attitudes Toward Work,"
The Vocational Guidance Quarterly, VII (Spring, 1959), 156.
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effective service to youth.^
The youth who are most in need of the services which
can be provided by the Neighborhood Youth Corps Programs
are those who, in addition to being economically underprivi¬
leged, have poor school attendance records and low grades,
lack motivation, are generally apprehensive of everyone and
have few, if any, skills. The need for providing assistance
to these underprivileged youth is imperative. The prospect
of a high rate of drop-outs can be reduced through adequate
supervision and counseling.^
Certain groups in the nation have not shared fully in
the benefits of our unprecedented economic expansion. Much
remains to be done to achieve full opportunity for these
groups. As we expand their opportunities, we expand our
manpower resources. Certain facts must be recognized:
1. Unskilled workers will almost double
the national rate of unemployment, and
they will lack the training to develop
their potential skills.
2. Young Americans will swell over our
work force for many years to come,
1
Henry G. Pace, Neighborhood Youth Corps' Manual of
Operational Procedure (Mimeographed). Economic Opportunity




still must experience the problem
of national unemployment.^
No society can be truly great and no economy can be
truly prosperous, if high, long-duration unemployment for
some exists side-by-side with low, short-term unemployment
for others.
There is considerable evidence that the disadvantaged
child is not well accepted in the school setting. Holling-
shead commented on this by stating that evidence indicates
both grades and discipline are definitely influenced by the
2
social status of the family.
Davidson and Lang found that teachers were less favor¬
ably inclined toward deprived children even when their school
achievements were good. They observed, further, that under¬
privileged children accurately perceived the teacher's
3
rejection of them. It seems likely that underprivileged
children will tend to generalize to the counselor any attitude
^U. S. Department of Labor, Manpower Report of the
President and a Report on Manpower Requirements, Resources,
Utilization, and Training (Washington, D. C.; U. S. Govern¬
ment Printing Office, 1966), p. XV.
^August B. Hollingshead, Elmtown's Youth (New York:
John Wiley and Sons, Inc., 1949), p. 77.
^Helen H. Davidson and Gerhard Lang, "Children's
Perceptions of Teacher's Feeling Toward Them Related to Self-
Perception, School Achievement, and Behavior," Journal of
Experimental Education, XXX (December, 1960), 98-102.
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of the nature that teachers manifest.^
Comparing Negroes and whites, lower-class Negro chil¬
dren come from larger families, and fewer of these children
are supported by their father's earnings. Three times as
many Negro as white children lived in families where adults
were currently unemployed and receiving welfare aid. White
fathers had an average of one more year of schooling than
Negro fathers, and white mothers were better educated than
fathers. Negro parents were geographically more mobile than
2
whites, but less mobile occupationally.
Goff gives the following as educational implications
of the influence of rejection on aspiration level of minority
group children:
1. Lower-income Negro children showed
decreased confidence in out-of-school
activities with increase in age.
2. Lower-income groups had more feelings
of inadequacy; these feelings increased
with age among boys but not among the
girls.
3. Lower-income children believe money and
lack of opportunity are major sources
of interference with ambition, while
1
John F. Bankcroft, "Counseling the Disadvantaged Child,"
The School Counselor, XIV No. 3 (January, 1967) , 149-156.
2
Suzanne Keller, "The Social World of the Urban Slum
Child," American Journal of Orthopsychiatry, XXXIII (1963),
823-831.
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upper-income children named ill health,
bad luck, and death as possible factors
interfering with realization of ambitions.
4. Children's wishes involve more material
and concrete things than abstractions like
happiness and health.^
According to Champagne, in order to eliminate the
phenomenon of the poor as a class, it is necessary to eli¬
minate the sharp dichotomy between the fortunate and the poor,
2
which divides America far more pervasively than we think.
The poor have a great deal to tell us about what is wrong
with our society and why poverty continues to persist.
Pauline Winnick states that counselors should nourish
the establishment of new resources, such as, study centers
and work-aid programs that inspire, help young people, and
prepare them for jobs and whatever educational projects
outside of school, the ingenuity and creativity the community
3
devise. If this is done, it would seem that some of the
1
R. M. Goff, "Some Educational Implications of the
Influence of Rejection on Aspiration Level of Minority Group
Children," Journal of Experimental Education, XXIII, No. 154
(January, 1954), 179-183.
2
Joseph Champagne and Donald King, "Job Satisfaction
Factors Among Underprivileged Workers," The Personnel and
Guidance Journal, XLV (January, 1967), 434.
3
Pauline Winnick, "Time for Self-Renewal," Library
Journal, XCI (January, 1966), 316.
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problems facing the people in rural and urban slums would be
somewhat lessened.
CHAPTER II
PRESENTATION AND ANALYSIS OF DATA
Introductory statement.—The purpose of this chapter
is to present, analyze, and interpret the data derived from
the questionnaires and interviews used in this study.
In the presentation and analysis of the data obtained
as a result of this study, an effort has been made to use a
systematic procedure for the interpretation of data secured
from the NYC participants and supervisory personnel.
The data are shown in tabular forms; narrative descrip¬
tions and interpretations accompany each table.
Percentage of returned questionnaires.—The data on
the percentage of returned questionnaires, as shown in Tables
1 and 2, indicate that questionnaires were mailed to the
group of sixty students and thirty supervisors. Further,
these data indicate that thirty-seven or 61.6 per cent of
students returned their questionnaires, and twenty-eight or
93.3 per cent of supervisors returned their questionnaires.
Number of enrollees.—Table 3 indicates the number of
NYC enrollees involved in this study.
Narrative summaries of questionnaire responses.—The
narrative summaries are introduced before each table, beginning
with Table 4 and extending through Table 15. Tables 4-8 deal
25
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with the program from the point of view of the enrollees;
Tables 9-15, from the point of view of the supervisors.
TABLE 1
RESPONSES TO STUDENT QUESTIONNAIRE
Number Per Cent
Questionnaires mailed 60 100
Questionnaires returned 37 61.6
Questionnaires not returned 23 38.4
TABLE 2
RESPONSES TO SUPERVISOR QUESTIONNAIRE
Number Per Cent
Questionnaires mailed 30 100
Questionnaires returned 28 93.3
Questionnaires not returned 2 6.7
TABLE 3







That a substantial majority of the NYC participants
felt they had a clear understanding of the NYC program and
deemed that it was offering a worthwhile service is indicated
in Table 4. A large majority felt that if they had to do
it all over again, they would still join the NYC program.
A majority felt that the NYC program helped them to attend
school more regularly. They further stated that the NYC
program should be expanded to include more students. They
generally viewed the NYC program as being responsible for
their being more productive persons on the job. A substantial
majority felt that their jobs were profitable and rewarding.
They conceived their present jobs under the NYC program would
help them to obtain better jobs in the future. More than half
felt that the program had helped them to remain in school.
The most significant finding seems to be that enrollees gain¬
ed insight into their own personalities, and may therefore be
expected to become better prospective employees and better
citizens.
Inasmuch as a majority of the enrollees felt that the
NYC has helped them to remain in school and that it has given
them the type of jobs they want, the program has been reason¬
ably successful in accomplishing one of its objectives: to
help young persons to remain in school. The enthusiasm of the




OPINIONS OF ENROLLEES OF THE NEIGHBORHOOD
YOUTH CORPS PROGRAM
Students' Response s
Questionnaire Item Yes No. Don' t Know
No. Pet. No. Pet . No. Pet.
1. Do you find your job in
NYC very profitable and
rewarding? 26 70 9 24 2 6
2. Do you find your job
very challenging? 23 62 10 27 4 11
3. Do you feel your present
job will help you obtain
a better job in the
future? 24 64 8 22 5 14
4. Has the job helped you
to gain a better under¬
standing of yourself? 20 55 10 27 7 18
5. Do you think the NYC
program has helped you
to be more interested
and a more productive
person on the job? 27 73 6 16 4 11
6. Do you think the NYC
program has helped you
to attend school more
regularly? 25 67 11 30 1 3
7- Has the NYC helped you
to remain in school? 26 70 8 22 3 8
8. Did the NYC influence
you not to drop out of
school? 21 56 12 33 4 11
9. Has the NYC given you
the type of job you want? 20 54 11 30 6 16
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.otH If you had to do it all
over again, would you
still join NYC? 31 83 5 14 1 3
11. Do you think that more
students should be in¬
cluded in the NYC? 28 75 7 19 2 6
12. Did you understand the
purpose of the services
offered by the NYC? 26 70 5 14 6 16
TABLE 5
OPINIONS OF ENROLLEES OF VALUES TO BE














1. Do you think the NYC
program will help you
to make better grades
in school? 25 67 10 27 2 6
2. Do you feel the NYC
program will get you
the job that you want? 12 33 17 46 8 21
3. Do you think by your
participating in the NYC
your chance to be em¬
ployed in the future
will be increased? 21 57 6 16 10 27
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The data presented in Table 6 provide basis for an
interesting deduction. More of the enrollees felt that it
takes hard work to get ahead. It may be deduced from these
data that the ones who say it takes hard work to get ahead
will be the very ones to be employed in the future and to
come nearer success in whatever they undertake. It may be,
also, that these are the ones who will accept the challenge
of the future, and to venture into new jobs as they open up
in our complex technological society. That most of them
would like to work longer hours shows they are not afraid
to work — they only want the opportunity.
TABLE 6






wueso L. j.uiiiiaxj. fci X utsiu No. Pet. No. Pet . No. Pet.
1. Does it take hard work to
get ahead? 24 65 11 31 2 4
2. Would you rather have a
job working with things
you know than with some¬
thing new? 12 32 17 46 8 22
3 . Are you satisfied with
your job performance? 29 78 8 22 0 0
4. Do you think that you
can improve on the job? 28 76 8 22 1 2
5. Would you like to work
longer hours? 24 65 12 33 1 2
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The majority of the participants felt that the
training they received from the NYC program has helped them
to be better persons. Participants' statement that the
NYC program has helped them to remain in school is the
significant finding in Table 7. Generally most participants
felt that by working in the NYC program, they have been
able to discover their strengths and weaknesses. They
indicated that they have become more interested in their
environment and in current events. These figures, too,
indicate a reasonable measure in attanining a major objec¬
tive of the program: to help train better citizens.
The human element colors the findings in Table 8; a
substantial majority felt they had tried to be friendly to
everyone in the NYC program. Their deep involvement in the
program is seen in the fact that they discussed it and
their jobs with their parents. Many of the enrollees did
not know whether or not they had joined the NYC because of
someone else's influence, but their responses to the questions
seem to indicate that they are happy in the program. There
seems to be, however, a serious lack of rapport between
enrollees and supervisors, as may be inferred from the fact
that only half of the enrollees talked with their supervisors
about problems that were troubling them, for it hardly
seems likely that such a large number of young people in
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reasonable responsible jobs would have no problems.
TABLE 7
OPINIONS OF ENROLLEES OF VALUE RECEIVED FROM
PARTICIPATION IN NEIGHBORHOOD YOUTH CORPS
Students' Responses
Questionnaire Items Yes No Don * t Know
No. Pet. No. Pet. No. Pet.
1. Do you think the NYC pro¬
gram has helped you to be
a better citizen? 27 73 6 16 4 11
2. Do you think the NYC has
helped you attend school
more regularly? 25 67 11 30 1 3
3. Has the NYC heped you
to remain in school? 26 70 8 22 3 8
4. Did the NYC influence
you not to drop out of
school? 21 56 12 33 4 11
5. Has the NYC caused you
to take more interest
in the happenings around
you? 27 73 7 19 3 8
6. Has participation in
the NYC helped you to
discover your strengths
and weaknesses? 23 62 9 24 2 6
Supervisors found enrollees generally productive. Table 9
points up this positive aspect, for the majority of supervisors
agreed that the enrollees were productive, and worked coopera-
33
tively with others. They also indicated that in most in¬
stances, the work performed by these enrollees was acceptable-
Most supervisors stated the enrollees accepted the rules
willingly while working under their supervision, though a small
number of the supervisors stated that sometimes the enrollees
accepted the rules while working under their supervision.
TABLE 8
OPINIONS OF ENROLLEES OF RELATIONSHIP WITH OTHERS
Students' Responses
Questionnaire Item Yes No Don't Know
No. Pet . No. Pet No. Pet.
1. Do you try to be friendly
with everyone? 31 83 0 6 17
2. Do you tell your parents
about the work you do? 29 78 7 19 1 3
3. Do you find your job very
challenging? 23 62 10 27 4 11
4. Were you influenced by
someone else? 18 48.5 18 48.5 1 3
5. Did you talk with your
supervisor about the
things that were troub¬
ling you? 19 50 14 39 4 11
6- Did you talk with your
parents regularly about
the NYC program? 28 75 7 19 2 6
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TABLE 9
OPINIONS OF SUPERVISORS ABOUT THE QUALITY OF WORK




Always Usually Sometimes Seldom Never
No. Pet. No. Pet. No. Pet. No. Pet. No. Pet.
1. Did the en-
rollees ob¬
serve safety
praetiees? 20 71 8 29
2. Were the en-
rollees pro¬
duet ive on




ed by the en-
rollees
aeeeptable? 15 53 12 43 1 4




eonditions? 20 71 6 22 2












That young people, disadvantaged or not, are possessed
of initiative, that they are obedient, and that they are
dependable, emerges from the findings in Table 10. The first
trait marks them as good leaders as well as good followers.
It is psychologically sound to say that young people need a
sense of direction and can function best if they know what
is expected of them. That even a small majority were found
to be reliable is also a good sign, for they were youth who
had, perhaps, never before been in positions where they were
required to be responsible human beings.
The NYC program should be expanded seems to be the major
point emphasized by responses of supervisors to the questions
asked in Table 12. This is as it should be, for certainly
a program designed to help young people to earn their way
and remain in school at the same time, to give them a sense
of their own personal worth, perhaps for the first time in
their lives, should certainly include as many disadvantaged
persons as possible. Moreover, the wider community should
be actively involved in the program.
Table 13 indicates some ambivalence in attitudes of
supervisors regarding the length of time an enrollee should
work. Sixteen supervisors said that the individual enrollee
should be given an opportunity to work longer hours if he
so desired. Fourteen said the enrollee should be given an
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opportunity to work shorter hours if he so desired. Could
it be that supervisors themselves were not too clear about
the terms under which an enrollee might be employed? Or,
could it be that the supervisors recognized the freedom of
the individual to work longer or shorter hours as he desires?
TABLE 10
OPINIONS OF SUPERVISORS ABOUT THE IMPORTANCE OF SUPERVISION
AND OF FOLLOWING INSTRUCTION BY THE ENROLLEES
Questionnaire
Items Always Usually
No. Pet. No. Pet.
Superyisors' Responses
Sometimes Seldom Never
No. Pet. No. Pet. No. Pet.




2. Was the en¬
rollee
reliable?










15 53 8 29
16 58 12 42
8 29 16 58
16 58 8 29
5 18
4 13
2 6.5 2 6.5
5. Did enrollee
need constant
supervision? 4 14.5 4 14.5 6 22 12 42 2 7
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TABLE 11
OPINIONS OF SUPERVISORS ABOUT THE ENROLLEES'
WILLINGNESS TO LEARN
Questionnaire Supervisors ' Responses
Items
Always Usually Sometimes Seldom Never










learn? 22 78 6 22








confidence? 16 58 10 36 28
The data in Table 14 show more of the supervisors felt
that the enrollee remained in school because of the program
than the number who felt that enrollees did not remain in
school because of the program. The fact that a large number
of supervisors were doubtful (or unaware of) the fact that the
program may not actually have helped these enrollees remain in
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school poses a grave question as to whether the objective
of helping young people remain in school was attained in any
very successful measure. It can be said, however, that the
number of positive answers to the third question — the
enhancement of employability — is a good measure of success
in attainment of the objective of raising employment potential.
TABLE 12
OPINIONS OF SUPERVISORS ABOUT EXPANSION OF THE NEIGHBORHOOD
YOUTH CORPS PROGRAM TO INCLUDE GREATER PARTICIPATION BY THE
SCHOOL AND THE COMMUNITY
Supervisor^ Response
Questionnaire Items Yes No Don ' t Know
No. Pet. No. Pet. No. Pet.
1. Was the NYC program
designed to help needy
enrollees? 20
2. Should the NYC program
help more enrollees
for the lower socio¬
economic level? 26
3. Should the NYC pro¬




4. Should the NYC pro¬










OPINIONS OF SUPERVISORS ABOUT THE ENROLLEE HAVING THE
OPPORTUNITY TO DECIDE IF HE SHOULD WORK LONGER OR
SHORTER HOURS
Supervisors' Responses
Questionnaire Items Yes No Don * t Know
No. Pet. No. Pet. No. Pet.
1. Should the enrollee
be given the oppor¬
tunity to work
longer hours if he
so desires? 16
2. Should the enrollee
be given the oppor¬
tunity to work
shorter hours if he
so desires? 14
63 2 8 8 29
50 6 21 8 29
TABLE 14
OPINIONS OF SUPERVISORS ABOUT THE NEIGHBORHOOD YOUTH CORPS
HELPING THE ENROLLEES TO STAY IN SCHOOL
Supervisors' Responses
Questionnaire Items Yes No Don't Know
No. Pet. No. Pet. No. Pet.
1. In your opinion, did
the NYC program help
the enrollee stay in
sehool? 12
2. Would the enrollee,
in your opinion, have
stayed in sehool had
it not been for the
NYC program? 12
3. Do you feel that the
employability of the
enrollee will be en-
haneed due to the ex-
perienees gained
through the NYC? 24
42 10 34 6 22
42 4 16 12 42
84 2 8 2 8
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As is to be expected young people are, to say the
least, pleased when they can earn. As Table 15 reflects,
the majority of supervisors felt the monetary gain was
appreciated by the enrollee.
TABLE 15
OPINIONS OF SUPERVISORS ABOUT MONETARY GAIN BEING
APPRECIATED BY ENROLLEES, AND WOULD THEY RECOMMEND
NEIGHBORHOOD YOUTH CORPS ENROLLEES FOR FUTURE
EMPLOYMENT
Supervisors' Responses
Questionnaire Items Yes No Don't Know
No. Pet. No. Pet. No. Pet.
1. Was the monetary gain
appreciated by the
NYC enrollees? 22 78 6 22
2. Would you recommend
the enrollees for
future employment? 26 92 28
Summary of interpretations and analyses of data.—The
opinions of the enrollees regarding the NYC program are
shown in Table 4. Distribution of responses reveals that
generally the enrollees held positive or favorable opinions
of the program. However, the fact that the per cent of "Yes"
responses ranged from 54 to 83 indicates that a substantial
per cent of the enrollees were not able to endorse the pro-
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gram. Only 70 per cent of the enrollees found their jobs
to be profitable and rewarding. Since one objective of
the NYC was to provide profitable and rewarding jobs, it is
evident that this goal was achieved by slightly more than
two-thirds of the trainees. NYC officials should view this
attainment of a major objective as far from satisfactory.
Another shocking finding is seen in the response to
item 3 in Table 4. To the question, "Do you feel your
present job will help you to obtain a better job in the
future?" only 64 per cent of the subjects responded, "Yes."
One of the major concerns of the NYC program is to avoid
placement of enrollees in dead-end jobs. A major contribu-
tuion to a lack of motivation to advance on the par t of
culturally disadvantaged youth is believed to be the fact
they so often wind up in dead-end jobs. Since only 64 per
cent of the respondents feel that the jobs on which they were
placed by the NYC offer a chance for promotion, the program
certainly leaves something to be desired in this respect.
In response to the item, "Do you think the NYC program
will help you to get the job you want?" it appears that 46
per cent of the enrollees indicated that their job with the
NYC will not help them to obtain a desirable job in the future.
If these enrollees are still unable to get jobs, moreover,
more satisfactory jobs after a certain period of training, the
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NYC is not meeting their needs. This harsh fact seems a
clear implication of the findings shown in Table 5. Perhaps
the NYC program should set up a placement department to
help these enrollees secure jobs. The establishment of such
a department might serve to assure them that the training
they are receiving will help them to obtain the jobs they
want and possibly spur them to seek to advance themselves.
One of the objectives of the NYC is to help these enrollees
while out of school, perhaps at this point it would seem
that the out-of-school aspect of the program needs to be
improved.
It is generally believed by the people who are not in
the NYC program, that this program will help these enrollees
to get the jobs they want in the future. This investigation
reveals that 57 per cent of the enrollees feel that this is
true. Sixteen per cent stated that they did not think their
present job would help their chances for future employment.
Perhaps, in the orientation aspect of the NYC program, the
enrollees need to be made aware of the fact that they might
be employed permanently in the jobs they find desirable if
they exhibit qualities that employers are constantly searching
for in employees.
In response to the item in Table 6, "Do you think you
can improve on the job?" 76 per cent of the enrollees indicated
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that they thought they could improve on the job. It seems
to be prevailing opinion of most workers that if they can
improve on the job, their chances for advancement will be
increased tremendously. A large percentage of enrollees
agreed with this assumption. Yet, the concern is centered
on the 22 per cent who indicated that they could not improve
on the job. The question is, WHY is it that this small
percentage feel that they cannot improve on the job. Perhaps,
there are factors the NYC officials are not aware of. Maybe
further investigation might reveal these enrollees feel as
they do concerning improvement on the job.
In response to the item in Table 6, "Would you like to
work longer hours?" 65 per cent of the enrollees indicated
they would like to work more hours, perhaps to earn more
money and eventually to have enough money to buy more of
what they deem the good things in life. Yet, the concern
is centered on the 33 per cent of enrollees who indicated
that they would not like to work longer hours. The question
should be Why. Many reasons can be implied, such as lack of
motivation, lack of interest, not concerned with the outcome,
or perhaps aversion for the job. It may be that further
investigation will help in further planning of the program.
The item in Table 7, "Has the NYC helped the enrollees
to attend school more regularly?" presents a not unexpected
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finding: 67 per cent of the enrollees indicated that this
program has helped them to attend school more regularly,
because one of the objectives of the NYC program was to
help enrollees attend school more regularly. Yet, 30 per
cent of this percentage indicates gratifying success. The
enrollees indicated that this program has not helped them to
attend school more regularly. It would seem that thas group
of students probably would attend school regularly anyway.
Perhaps this is the group that needs to be screened further
to determine if they are being benefited by this program.
Seventy-three per cent of the enrollees gave a positive
response to the question, "Has the NYC helped you to become
more interested in the happenings around you?" indicating
that this program has made them become aware of their surround¬
ings and take an interest in the activities in their com¬
munities. It appears that had it not been for the NYC, this
type of interest would not have manifested itself. Yet it
would seem that in order for the program to be better, we
should be concerned with the 19 per cent of the enrollees
who still are not interested in the things that happen around
them, who manifest "I don't care" attitudes. From all
indication, they are not helping themselves too much. Perhaps
the NYC officials should suggest during the counseling session
that enrollees should be interested in the happening around
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them and their environment and events by participation in
community activities and to benefit from their experiences,
whether they are good or bad.
In replying to the question, "Do you find your job
very challenging?" 62 per cent of the enrollees stated that
they found their jobs very challenging, and consequently
benefited from their job assignments. Yet, it should be
disquieting that 27 per cent of the enrollees do not find
their jobs very challenging. It is possible that these
enrollees are gifted, and so perhaps, their assignments could
be changed, and their potential be channeled into meaningful
jobs that would be in keeping with their abilities and apti¬
tudes.
Concern should be given to the opinion regarding the
question, "Do you talk with supervisors about the things
that trouble you?" inasmuch as only 50 per cent of the en¬
rollees indicated that they had confidence in their super¬
visors and talked with them about their working problems. The
alarming fact that 39 per cent of the enrollees did not talk
with their supervisors about things that were troubling them
raises the qiKstion, "Why?" Since it would appear that
supervisors, who are in charge of supervision for the enrollees,
should be the best persons possible to answer their questions
and perhaps help them to solve their problems, might it be
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implied that these enrollees are left too much on their own
at work, or that they may not enjoy the type of harmonious
relationship sympathetic to this type of confidence? During
the briefing session with supervisors, the possibility of
granting these enrollees this type of service should be
explored.
The findings recorded in Table 9 in answer 8 to the
question, "Did the enrollees work well, cooperatively with
others?" are reasonably satisfactory, as 58 per cent of the
supervisors indicated that the enrollees worked very well
with other people on the job. Yet 28 per cent of the super¬
visors indicated that sometimes the enrollees did not work
very well with other people. Officials need to know why
the enrollees do not work well with other people on the same
job. It could be inferred that this new work experience
caused the enrollees to react in an uncooperative manner, not
realizing what type of future impact this action might entail,
or it may well be that these enrollees did not realize that
they were not cooperating. It seems to be a fact that
disadvantaged persons such as the enrollees in the NYC pro¬
gram, are often unaware that they are not cooperative in many
job situations. In the main, this uncooperative attitude
results from their unfamiliarity with the role they are
thrust into. Perhaps that is why the supervisors indicated
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that 14.5 per cent of the enrollees always need supervision
(Table 10), and that 14.5 of the enrollees usually need
constant supervision. Officials need to know why more than
25 per cent of the group need constant supervision.
Even though one aim of the NYC program is being met,
that of supplying supervision, it is important to determine
how long supervision should be extended. An improvement in
procedure would allow NYC officials to grant supervisors the
right to determine the length of time supervision of a given
enrollee should be needed, and what steps should be taken
if necessary supervision must be unduly extended. It should
be noted, too, that although the amount of supervision cannot
be overemphasized, its quality must also be stressed. In
most cases, the more and better the supervision, the better
prepared they will become and consequently the better they
will be able to perform in their chosen jobs in the future.
As to pride in work (Table 11), 50 per cent of the
supervisors indicated that the enrollees always showed pride
in their work and were satisfied with the job they were
doing. Forty-two per cent indicated that usually the enrollees
showed pride in their work. This will lead to the assumption
that enrollees were assigned to jobs that were in keeping with
their desired aims, and were consequently well satisfied
with their jobs. Yet eight per cent of the supervisors in¬
dicated that sometimes the enrollees did not show pride in their
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work. This is a very small percentage, but the reason, or
reasons, why the enrollees did not show pride in their work
need to be considered. Perhaps the NYC official should try
to ascertain whether these underprivileged youth lack under¬
standing of what is entailed in a job situation and whether
this lack of understanding is an effect of their cultural
deprivement. Maybe the findings could be very revealing.
Seventy per cent of the supervisors indicated that they
thought the NYC program was designed to help needy enrollees.
Supervisors' responses to question 1, Table 12 show
that another one of the objectives of the NYC program is being
met. In spite of this fact, however, serious discrepancies
between what is true and what ought to be true do exist. Why
is it that eight per cent of the supervisors indicated that
this program is not designed to help needy enrollees? Why
are 22 per cent ignorant of the fact that the program was set
up to help needy enrollees? Why do these supervisors not have
a better perception of the NYC program? The adage, a chain is
no stronger than its weakest link is applicable here. The
program can not be wholly successful unless every supervisor
is fully cognizant of its basic philosophy as well as its ends
and aims. Hence, a special orientation session for all
supervisors is clearly indicated. It would perhaps not be
amiss to place printed copies of the rationale and objectives
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in the hands of each supervisor, and hold a second orienta¬
tion session to see that each one has done his homeworkI
Follow-up sessions should be held during the duration of the
program.
Many (63 per cent) of the supervisors indicated that
the privilege of working longer or shorter hours should be
granted to the individual enrollee. If the enrollees wanted
to work longer hours and earn more money, presumable so that
the enrollees could purchase more worthwhile things for him¬
self and family, he should be granted the privilege of doing
so. Responses to the question also revealed that eight per
cent of the supervisors indicated that these enrollees should
not be granted this opportunity, but this responsibility should
rest with the people who are in charge of the NYC program.
This investigation further revealed that 29 per cent of the
supervisors indicated that they did not know whether or not
the enrollees should be given the opportunity to work longer
or shorter hours.
It is obvious, as noted in discussion of findings in
Table 12, that a small percentage of the supervisors are
appallingly lacking in basic information about many phases of
the program. Certainly it is fair to repeat that supervisors
should be more knowledgeable.
Responses to the item listed in Table 14, "Did the NYC
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program help the enrollees to stay in school?” 42 per cent
of the supervisors were aware that the NYC program helped
the enrollees to stay in school. Yet 34 per cent of the
supervisors indicated they did not think the NYC program
helped these enrollees to stay in school. One of the objec¬
tives of the NYC is to help these underprivileged youth
remain in school so that they might help overcome their
cultural origin. What has already been said relative to
data shown in Table 12 is also applicable here. The super¬
visor, if he is to do an effective job, must know that one of
the aims of the program is to keep the enrollees in school.
Twenty-two of the 30 supervisors indicated that the
enrollees appreciated the monetary reward given by NYC. Yet
22 per cent of the supervisors indicated that they did not
feel that the money received by the enrollees was appreciated,
a finding which probably means that it was evident to them
that the money earned was not used wisely. A small percentage
of the supervisors felt that this is not being done. Should
not the supervisors, then, stress thrift in the counseling
sessions.
As Table 15 reveals, 26 of the supervisors stated that
they would recommend the enrollees for future employment, and
only two stated that they did not know if they would recom¬
mend the enrollees for future employment.
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It should be gratifying to NYC officials to note that
a major aim, helping the underprivileged youth obtain jobs
in the future, is being met in this way. Again, however,
the two supervisors who are so vague in their responses as
to not knowing whether they would recommend the enrollees,
should be enjoined upon to be more positive in their approach
to their positions as supervisor, and to know enough about
the enrollee, his attitude, his performance in his job, to
enable him to make up his mind whether to recommend or to
refrain from recommending his particular enrollees.
CHAPTER III
SUMMARY, FINDINGS, CONCLUSIONS, IMPLICATIONS,
AND RECOMMENDATIONS
Recapitulation of research design.—The core of this
study is concerned with the effectiveness of the Neighbor¬
hood Youth Corps Program as recounted in the opinions of
student enrollees and supervisory personnel in the program
during the academic year 1966-1967.
It was essential to the research design to determine
the number of persons from the towns of Reidsville, Claxton,
and Statesboro, Georgia, who had participated in the program.
Sixty students, selected by the director of the NYC, who was
assisted in this task by the writer, who at the time was
working with some of the enrollees selected took part in
the program, working on jobs while attending school. Thirty
supervisors, whose role was to counsel with and provide work
experience for the students also took part in this research.
From the students, the writer wished to ascertain
certain facts; Whether experiences gained by working in the
NYC program were beneficial to the enrollees in terms of
work know-how and in securing jobs in the future. Whether
the work performed by enrollees was worthwhile. Whether the
working relationships among enrollees and other persons
directly involved, as well as relationships among enrollees
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themselves were pleasant and cordial.
From the supervisors, the writer wished to ascertain:
Should the NYC program be expanded to include more enrollees
and consequently to provide more jobs and involve more people
in the program? Did the enrollees use wisely the money
they earned? Did the program influence enrollees to stay in
school? Would each supervisor recommend for future employ¬
ment the enrollees in his charge?
The writer designed a questionnaire to collect data
for this study. The questionnaire was validated by the other
teachers and faculty merribers, who gave advice on its con¬
struction as well as made corrections. Copies of the ques¬
tionnaire were mailed to the subjects and returned directly
to the writer. The director of the program and the superin¬
tendent of schools, both whose permission to circulate the
questionnaire had to be obtained, gave their unstinted
cooperation in the work involved.
As a final procedural step, the writer made use of all
available literature pertinent to this study.
Sximmarv of related literature.—The writer, in his
search for literature pertinent to the NYC program, finds
that not too much has been written on the subject. Reports
of evaluation of the NYC and related programs are on file in
Washington, D. C. Obviously, before any in-depth assessment
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of such programs can be made, more relevant surveys and
status of the program studies must be made. This fact, of
course, justifies this study.
It is a truism that no society can be truly great
unless everyone is given the opportunity to gain employment,
and it is notoriously true that certain groups in the nation
have not shared fully in the benefits of our society. The
question arises, then: What group or groups have suffered
most because of these inequities? The literature available
seems to substantiate what every one ’’knows”: That children
from disadvantaged families, and particular Negro children,
are the real victims at this moment in time. Three times
as many Negro children as white children are members of
families of which the adults receive welfare assistance.
Children from families who exist on the poverty level
have been wounded in many ways: psychologically, physically,
and mentally. These children have a record of poor attendance
in school. They believe lack of money and lack of opportunity
are the major factors contributing to their lack of ambition.
Perhaps certain other incomprehensible factors are also
responsible, for they tend to generalize their problems in
sessions with their counselors.
It is also implicit in the literature read that era¬
dicating poverty or reducing unemployment to any appreciable
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extent will not be accomplished immediately- These are goals
that will require years to attain. They are goals signi¬
ficantly being sought by various agencies: The Federal
Government, local government, and management in business and
industry, to name a few important ones who recognize that
the sharp dissimilarity between the fortunate and the unfor¬
tunate must be eliminated.
The NYC program is a bold innovation in ways of meeting
problems of disadvantaged youth. Students are quick to
perceive the NYC program as a means of earning while learning.
Enrollees in the program have learned to value personal
attractiveness as an asset, and are neat in their appearance.
They take advantage of new resources, such as study centers
and work-aid programs. Unfortunately these programs are
limited, and should be expanded.
Finally, research in available literature substantiates
the assumption that people across the country willingly
contribute time and talent to the task of supervising and
counseling NYC, in order to help them make valuable contri¬
butions to their schools and communities.
Findings.—Analysis of responses given by the enrollees
and supervisors to the questionnaire yield these findings.
As already seen, sixty students and thirty supervisors
took part in the program. Sixty questionnaires were mailed
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to students; thirty-seven were returned. Of the thirty sent
to supervisors, twenty-eight were returned. Though only
seven more than half the students returned their question¬
naires, all but two of the supervisors returned them. These
responses, though limited, were deemed an adequate number
on which to base valid findings and conclusions.
More students indicated in their responses that the
NYC program is a good one than students who indicated that
it is at best an indifferent one. These student enrollees
felt the program to be a good one for the following reasons:
They were happy to be a part of the program, and would re¬
enter if given an opportunity to do so. The program not
only had helped them to remain in school by providing them
a chance to earn money to buy needed goods and services,
participation had also influenced them not to leave school.
The program had, in many instances, provided them with the
kinds of jobs they wanted, and would help them secure the
jobs they want in the future.
Moreover, enrollees indicated values other than monetary
gains that they had derived from participation in the NYC
program: New horizons had been expanded through association
with other people involved in the program, employers, super¬
visors, and other persons with whom they might otherwise have
had no contact. For the most part, enrollees indicated that
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their relationships, not only with each other but with
other persons involved, had been cordial and pleasant.
Still another accruement to be added to the accounts
of the enrollees was a heightened self-awareness. A large
percentage of the youth stated that they had become more
aware of their environment and of happenings in their
communities. Certainly an end result of such awareness must
be a better citizen I
Monetary values, personal values, such as contacts
with employers and supervisors and fellow enrollees, learn¬
ing to appreciate cordial relationships in job situations,
and heightened awareness of self so that neatness becomes
almost automatic — are these worthwhile results of such a
program as NYC? Obviously the answer must be yes.
Did the young people gain more from the program than
has already been noted? Their responses to the questionnaire
indicated they had learned the invaluable lesson of observing
safety practices and adhering to rules and regulations when
employed in industry or in places where safety might be a
serious problem. Most of them also learned to work independent¬
ly, and to require a minimum of supervision. Moreover, they
learned the value of hard work in getting ahead on the job,
and the challenge of new experiences.
Lastly, participation in the NYC helped to give these
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disadvantaged youth an outlet: they could and did talk with
their parents about the program — the jobs they were doing,
the people they were associated with, their problems — in
short, the whole program.
Supervisors revealed their essential humaneness by
virtue of the fact that they were willing to give their time
and talent to helping the young people enrolled in the pro¬
gram, and by virtue of the fact that far more of them,
percentage wise, returned their questionnaires than did
students.
The majority of the supervisors viewed the services
performed by the enrollees as worthwhile and needed. They
also felt that the enrollees had performed their tasks satis¬
factorily .
Most of the supervisors would have no hesitancy about
recommending enrollees for future employment.
Supervisors, generally, felt that the NYC program should
be expanded to involve more students and more persons in the
wider community.
It cannot be said, however, that supervisors are, for
the most part, quite sure how long enrollees should work,
for many of them seemed unable to make up their minds as
to whether students should be granted the privilege of working
longer or shorter hours, as they desired.
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Conclusions.—What conclusions may logically be based
on these findings?
It is a valid conclusion that sixty is too small a
number of students from three sizeable towns to be involved
in such a significant program as the NYC. The program should
include more students, and hence more supervisors. More
students, of course, would necessitate more jobs, and hence
persons in the wider community would be involved in providing
work experiences and valuable contacts for disadvantaged
young people.
It may be concluded that values accrueing to students
from the program fall into three categories; job training,
monetary, and human.
The work experiences provided on the job training that
in many instances would lead the enrollees into the kinds
of jobs they want in the future.
It seems logical to conclude that the monetary value
was considerable- In many instances, the money they earned
helped these youth from families who exist at or below the
level defined by the Federal Government as the poverty level
to augment family income, but more important, helped them
to stay in school, to learn while they earned. More em¬
phatically, the program influenced them not to drop out of
school, and drift into unemployment.
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Further, it seems safe to say that perhaps the greatest
values they derived were the human ones. They learned to
enjoy cordial, pleasant relationships with others, especially
employers. They became aware of themselves as individuals,
and thereby learned to be concerned about personal appearance.
Furthermore, the enrollees learned lessons of obedience: to
observe safety practices and to adhere to rules and regula¬
tions demanded by their jobs. They learned what is entailed
in a job situation, so that they could work with increasing
independence. Many of the young persons, too, learned that
in order to get ahead, one must work hard, and many also
learned that the challenge of the future — the seventies and
eighties — will require them to face courageously the new
jobs that will be opening, and that they can fill if they are
prepared.
Finally, these young people were "unlocked," so to
speak, and found an engrossing interest, perhaps for the
first time in their lives, that they could share with their
parents.
Supervisors, it may be concluded, were generally pleased
with the work done by the enrollees; by the way in which
enrollees performed on their jobs and would, in almost all
instances, recommend them for future employment. They would,
in many instances, reserve the right of deciding the hours an
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enrollee should work to officials of the program or to
supervisors.
Implications.—The data presented in this thesis seem
to justify certain implications.
More good in terms of job training, monetary values
and derived human values would result to more youth if the
program were expanded. By the same token, more persons
would be needed as supervisors, and more jobs would be needed
It would follow that more persons would be induced to show
their essential humanity by aiding disadvantaged young
people, and in this way, showing that they realize they are
their brothers* keepers.
If the majority of those enrolled felt that the program
not only helped them to stay in school, but also influenced
them not to drop out of school, it seems to follow that the
more students involved in meaningful work experiences, the
fewer drop-outs there will be, and the more students who will
be encouraged to go on to trade schools or college, and thus
enhance their employment potential.
It seems to be most true of culturally deprived young
persons and of persons disadvantaged by poverty generally
that they are "locked up" within themselves, are often unable
to express themselves because of poor vocabularies, that
they suffer from inferiority complexes, and are slow learners
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Hence, among such young people, the drop-out rate is high.
They drift from school to unemployment or into poorly paid,
dead-end jobs.
The NYC program, by providing job experiences, contact
with employers and supervisors and other gainfully employed
persons in meaningful jobs for disadvantaged young persons
lifted their sights, made them more aware of themselves as
individuals of worth. Further, these job experiences seem
to have given them a vision, as well as a broader base of
experience for learning, and thus helped them to see good
reasons for remaining in school.
Enrollees also realized that they were filling a need
in the community, and that their influence on other deserving
students not enrolled in the program was a wholesome one.
These implications also include supervisors. They may,
perhaps, have seen these youths in a new light. Certainly,
they were impressed with enrollee performance to the extent
that most would recommend them for future employment. They
also realized that enrollees made an impact on the community,
and on other deserving students.
Recommendations.—The findings, conclusions, and im¬
plications drawn from this study seem to suggest the follow¬
ing recommendations.
Inasmuch as literature pertinent to the NYC and related
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programs is far from abundant, and inasmuch as directors of
programs as well as supervisors have a right and a duty to
know what happens in the program, data derived from this
study should be available to the director, all officials
involved and all supervisors.
Literature — pamphlets, brochures, leaflets — con¬
taining a clear statement of the objectives of the NYC —
should be made available to all interested persons, and
particularly to all supervisors or potential supervisors, so
that they might be well acquainted with the program, and also
gain a better understanding of the work done or services
performed by enrollees. Moreover, supervisors should be
thoroughly familiar with all aspects of the program, espe¬
cially its basic philosophy.
The program should be expanded to include more students
from the low socio-economic level, and students whose need is
greatest should be given preference in enrolling.
Wherever it is possible to do so, on the basis of
enrollees' performance, his supervisor should recommend him
for future employment.
That the privilege of deciding whether or not to work
longer or shorter hours should be granted to the enrollee is
greatly desirable.
Supervisors should be evaluated rather frequently.
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TATTNALL COUNTY INDUSTRIAL HIGH SCHOOL
OFFICE OF THE COUNSELOR
REIDSVILLE, GEORGIA
Dear Supervisor:
We would like to make a study of the Neighborhood
Youth Corps Program. In order to do so, your cooperation is
needed. Would you rate each enrollee under your supervision
during the training period by answering each of the follow¬
ing questions.
We would appreciate your returning the completed
questionnaire in the self-addressed envelope at your earliest
possible convenience.
Thanks very much for your cooperation. This information






QUESTIONNAIRE TO SUPERVISOR OF NYC ENROLLEES
Directions: Please check Always Usually Sometimes Seldom
Never — whichever answer applies to that question.
Always Usually Sometimes Seldom Never
1. Did the enrollee
show an interest
in his job?
2. Was the enrollee
reliable?3.Did the enrollee
observe safety








7. Did the enrollee
exhibit leadership
qualities?
8. Was the enrollee
able to adjust to
the working con¬
ditions?







10. Did the enrollee
follow instruc¬
tions?
11. Did the enrollee
show potential in
his work on the
job?
12. Did the enrollee
need constant
shpervison?
13. Was the enrollee
highly motivated?
14. Did the enrollee
show a willing¬
ness to learn?
15. Did the enrollee
show pride in his
work?
16. Did the enrollee
show self-
confidence?
Directions: Please check Yes, No, or Don't Know -
applies to that question.
Yes No
17. Would you recommend
this enrollee for
future employment?
18. In your opinion, did the
NYC program help this
enrollee to stay in
school?19.Was the monetary gain






Yes No Don't Know
20. Would the enrollee, in
your opinion, have stayed
in school had it not been
for the NYC program?
21. Should the enrollee be
given the opportunity
to work longer hours,
if he so desires?
22. Should the enrollee be
given the opportunity
to work shorter hours,
if he so desires?
23. Do you feel that the em¬
ployability of the
enrollee will be enhanced
due to the experience
gained through the NYC?
24. Was the NYC designed to
help needy enrollees?
25. Should the NYC help more
enrollees from the lower
socio-economic level?
26. Should the NYC program
be expanded to include
broader participation
by the school?
Should the NYC program
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We would like to know your opinion about the Neighborhood
Youth Corps Program (NYC). The information you furnish will
help me greatly in my study at Atlanta University, Atlanta,
Georgia. I wish to use the data for completion of my thesis.
Would you please answer each of the following questions by
checking Yes, No, Don't Know. Please return the completed
Opinionnaire in the self-addressed envelope at your earliest
convenience. Thank you very much for your cooperation.
Yes No Don * t Know
1. Do you think the NYC pro¬
gram will help you to make
better grades in school?
2. Does it take hard work
to get ahead?
3. Would you rather have
a job working things you
know than with something
new?
4. Do you feel the NYC pro¬
gram will get you the job
you want?
5. Do you try to be frieridly
with everybody?
6. Do you feel the subjects
you took in school were




7. Do you find your job in
NYC very profitable?
8. Do you find your job very
challenging?
9. Do you feel your present
job will help you obtain
a better job in the future?
10. Has the job helped you gain
a better understanding of
yourself?
11. Do you think the NYC pro¬
gram has helped you to be
a better citizen?
12. Do you think the NYC pro¬
gram has helped you to be
a more productive person?
13. Do you think the NYC has
helped you to attend
school more regularly?
14. Has the NYC helped you
to remain in school?
15. Did the NYC influence
you not to drop out of
school?
16. Do you think by your
participating in the NYC
your chance to be employed
in the future will be
increased?
17. Do you tell your parents
about the work you do?
18. Did you join the NYC be¬
cause of your friends?
No
19.Were you influenced by
someone else?
75
Yes No Don't Know
20. Are you satisfied with
your job performance?
21. Do you think you can
improve on the pb?
22. Would you like to work
longer hours?
23. Has the NYC given you the
type of job you want?
24. Has the NYC caused you
to take more interest
in the happenings around
you?
25. If you had to do it all
over again, would you
still join the NYC?
26. Do you think more stu¬
dents should be included
in the NYC?
27. Has participation in the
NYC helped you to discover
your strengths and weak¬
nesses ?
28. Did you talk to your super¬
visor about things that
were troubling you?
29. Did you understand the
purposes of the services
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